wanAna (Guiding Principle) Tun15M191uY890355UN1ISNITUN

38555UN1TIV TUNYWE AMSUNNEANENT AN INYIFEVATUATUNS

v
[

A1ENI15TUBLNNIY Y AnsEnaIty

U3E51UANENIIUNITNINTUNDIBFTTUNTIe Tuuywd

Wondagiuiilasain1sideiausvenissusedainAnenssunIsianTanasesssidely
uywdiduduuninuaziinnunainvaty dausauideniianudesinfernudegs sededndie
(constrain)  TwiSesszegiarluni19v13de Usenoududemisnsentnluiiesninudsuasy

2350152 18v1NAI1AI192 AN UINUITY e ln sUseiludulUag1eailuszans i 1ieasssu

Y] | =

unaei wagiianayselevigeanungUlonavdennlusuian suuvaiiedesiuainudaudanens

v a v [ [ YY)

AATUTTIINNTTUNSTUaENINTNITY NQJ“U@L?ﬁuaﬂaﬂaﬂL“‘EJ‘LJLLU'WIW\TIUﬂWiﬁ"\]'ﬁﬂJ’]IﬂNﬂ’ﬁc’j yRatl

“For the benefit of mankind with reasonable risk” Wi1gegEAveUITY Ao
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“Researcher is your customer not your enemy” n351n15A893 mindset Aanlainag
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